	CAN YOU AFFORD NOT TO HAVE

EMPLOYMENT PRACTICES LIABILITY INSURANCE?
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Any company with an employee is open to employment practices claims. Claims can result from negligent firing or hiring, age discrimination, sexual harassment, retaliation and a host of related charges.

As an employer, you will have to defend charges until you are proven innocent! Defense costs alone can be staggering, much less excessive jury awards from our legal system gone amok!

A simple and often inexpensive solution to this problem is EPLI coverage.  In addition to a variety of limits and deductibles, additional services such as telephone “Hotlines”, loss prevention guides, and sample handbooks are often available.

All it takes to get started is completion of a short questionnaire or a call to your Graham-Naylor sales representative for additional information.
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